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New Data: Leaders from legal sector healthiest according to in-depth 

executive index  

Data from 30,000 health assessments shows leaders from legal firms are healthiest overall but 

face psychological health challenges. Agriculture, forestry and fishing executives are the least 

healthy. 

SYDNEY: The inaugural report from the Executive Health IndexTM uses data from 30,000 

medical assessments to examine which industries have Australia’s healthiest executives and to 

identify the health challenges in each sector. 

The Executive Health IndexTM is the first of its kind in Australia, comparing objective data from 

executive participants gathered by clinicians using pathology tests, clinical measurements and 

validated questionnaire tools. Endorsed by external experts at the University of Technology, 

Sydney this index enables organisations to benchmark the health performance of their key 

personnel against a similar population.  

Created by Executive Health Solutions, the index data consists of 28 health measures gathered 

from health assessments designed to identify risk factors that can be addressed to improve 

health and prevent future disease. 

The index contains data from 70,000 health assessments with the inaugural report focusing on 

those conducted between July 2013 and June 2017, amounting to 30,000 assessments. 

This data covering physical and psychological health, was gathered from executive level 

employees from over 500 organisations across 20 industries. 

Legal executives ranked highest overall, with agriculture, forestry and fishing ranking lowest.  

Those with a lower health ranking could be at higher risk of chronic diseases, and poor health is 

also associated with more time off work and reduced performance and productivity. 

Health assessments took place in clinics around Australia, including at the St Vincent’s hospitals 

in Sydney and Melbourne. Data was gathered in four categories: 

Physical health scores are derived from measurements of BMI, waist circumference, 

flexibility and strength, combined with results from an exercise stress test performed on a 

treadmill. 

Psychological health is determined using validated health screening tools, the DASS21 

(Depression, Anxiety and Stress Survey) questionnaire and the Epworth Sleep 

Questionnaire. 

Lifestyle factors affecting health are assessed using a comprehensive questionnaire 

including diet, alcohol, smoking and activity.  

Medical health is evaluated using pathology test results and clinical measurements including 

blood tests for cholesterol and glucose levels, blood pressure and a lung function test. 



 

Executive Health Solutions CEO, John Hall said; “This index allows organisations to benchmark 

the health performance of their key staff against a similar cohort. This provides a more 

meaningful comparison for organisations than national norms and enables the pinpointing of key 

health risk areas that may require specific attention. Even industries that did well overall have 

areas where improvements can be made, for example, legal executives ranked close to the top 

in all areas except psychological health.” 

Dr John Lang, Founding President of the Health and Productivity Institute of Australia and 

former CEO of the Workplace Health Association of Australia, provided expert advice in the 

development of the index, he said; “The EHS Executive Health Index™ allows meaningful 

comparisons to be made between organisations and industries. Up until now, the comparison 

has been made with the national average – unfortunately the average Australian is overweight, 

unfit and has a cholesterol problem – it’s too easy to look good in that company!” 

The top 3 industries ranked as healthiest overall were: 

1. Legal 

2. Banking 

3. Professional services and consulting 

The 3 industries ranked least healthy overall were: 

18. Construction and engineering 
19. Transport, postal and warehousing 
20. Agriculture, forestry and fishing 

 
However, the legal and professional services industries ranked at 12 and 14 when it came to 

psychological health. 

Professor Louise Ryan is a Distinguished Professor of Statistics at University of Technology 

Sydney (UTS). Along with her colleague A/Prof Paul Kennedy, Prof Ryan endorsed the 

methodology used for creating the Index;  

“The data analysis approach is thoughtful, comprehensive and effective from a statistical and 

scientific perspective. We feel the creation of the various indices provides an effective method 

for communicating and quantifying health risk information for both organisations and individuals 

alike.” 

The Index will also allow for year on year comparisons to track trends into the future. 
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John Hall is available for interview 

About the Executive Health IndexTM 

Using data gathered from 70,000 health assessments gathered over 10 years from 700 

organisations in 23 industries, the Executive Health Index is the first of its kind in Australia. Age 

and gender standardised, using clinically verified self-reported data, medical tests and 

physiological measurements from an exclusively executive population, the index offers a 

meaningful industry benchmark for Australian executive health. 



 

The first index white paper reports on data from a four-year period July 2013 to June 2017, 

providing up to date insights into executive health and a point for future comparison using the 

latest index data. 

About Executive Health Solutions 

Executive Health Solutions (EHS) is the leading provider of executive health management 

programs in Australia and has been operating for 30 years. 

With clinics at St Vincent’s hospitals (in Sydney and Melbourne) and convenient CBD locations 

(including Martin Place in Sydney and Edward Street in Brisbane), we offer comprehensive 

programs that provide early detection of illness and then targeted management of executives’ 

health risks. 

Our mission is to optimise the health, wellbeing and productivity of executives through 

preventative and diagnostic examinations, focusing on the early detection of disease and 

identification of future health risks. We specialise in the implementation of health management 

strategies post assessment, to assist executives in reducing these risks. It is this integrated 

approach which is critical in achieving optimal outcomes from any executive health program. 


